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English
*Recently updated notices are highlighted

Posting Posting Published
Name & ID Requirements Date
Age Discrimination
MNO1E All employers 09/17
Minimum Wage
MNO2E All employers 01/26
MNOSHA
MNO3E All employers 08/17
Unemployment Insurance
MNO4E All employers 09/15
Workers’ Compensation
MNOS5E All employers 08/17
Pregnant Workers
MNOGE Recommended 07/24
Captive Audience Meetings
MNO7E All employers 10/24
Earned Sick & Safe Time
(Paid Sick Leave) Recommended 06/25
MNOSE
VEBIENE B'\eﬂrlllegg?z& SRR All employers with more than 50 full-time employees 01/24
Paid Leave .
MN10E All employers with State funded plans 01/26
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Minnesota Labor Law Posters
English
*Recently updated notices are highlighted

Posting Posting Published

Name & ID Requirements Date

Paid Leave (Equivalent Plan)

MN11E All employers with equivalent plans 01/26

Minneapolis Minimum Wage & Paid
Sick Leave Employers in the city of Minneapolis 01/26
MN12E

Saint Paul Minimum Wage & Paid
Sick Leave Employers in the city of Saint Paul 01/26
MN13E

Bloomington Earned Sick and Safe
Leave Employers in the city of Bloomington 07/23
MN14E
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PAYDAY NOTICE

REGULAR PAYDAYS FOR EMPLOYEES OF:

(FIRM NAME)
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BY

TITLE
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Age discrimination

Know your rights
under Minnesota laws
prohibiting age discrimination

It is unlawful for an employer to:

m refuse to hire or employ a person on the basis of age;
m reduce in grade or position or demote a person on the basis of age;
m discharge or dismiss a person on the basis of age; or

m mandate retirement age if the employer has more than 20 employees.

Employers terminating employees 65 or older because they can no longer meet
job requirements must give 30 days notice of intention to terminate.

This poster contains only a summary of Minnesota law. For more information, contact the:

Minnesota Department of Labor and Industry Minnesota Department of Human Rights
Phone: (651) 284-5070 Phone: (651) 539-1100

m DEPARTMENT OF
LABOR AND INDUSTRY

(651) 284-5070 » 1-800-342-5354 e dli.laborstandards@state.mn.us ® www.dli.mn.gov

Posting required by law in a location where employees can easily see this notice. September P¢1,

MNO1E

F ot Labor Law Compliance Center
g (800) 801-0597
o www.laborlawce.com



Minimum wage and other requirements

Minimum wage effective Jan. 1, 2026

State minimum wage — Applies to all employers in Minnesota. $11.41/hour

Training wage — May be paid to employees under the age of 20 $9.31/hour

during the first 90 consecutive days of employment. dli.mn.gov/minwage
OVERTIME State-only covered Federally covered employers
Overtime is the required employers and employees and employees

payment of time-and-one-half an

employee’s regular rate of pay. After 48 hours in a workweek After 40 hours in a workweek

WAGE THEFT
Wage theft occurs when an employer fails to pay wages earned by its employees, including
minimum wage, overtime or other required rates of pay.

dli.mn.gov/wagetheft

SICK AND SAFE TIME

Sick and safe time is paid leave employers must provide to employees in Minnesota that can be

used for certain reasons, including when an employee is sick, to care for a sick family member [m] 5 [=]
or to seek assistance if an employee or their family member has experienced domestic abuse, i =
sexual assault or stalking. =]

An employee earns one hour of sick and safe time for every 30 hours worked and can earn a sickleave.mn.gov

maximum of 48 hours each year unless the employer agrees to a higher amount.

RETALIATION PROHIBITED

An employer must not discharge, discipline, penalize, interfere with, threaten, restrain,
coerce, or otherwise retaliate or discriminate against an employee for exercising their rights
under the law, including reporting a violation or participating in an investigation.

REPORT VIOLATIONS

To report violations of these and other labor laws, contact the Labor Standards Division at

dli.laborstandards@state.mn.us or 651-284-5075. dli.mn.gov/laborlaw

m DEPARTMENT OF
LABOR AND INDUSTRY

Minimum wage posting required by law in a location where employees can easily see the posting.

October|2u25

/S Labor Law Compliance Center
MNO2E e (800) 801-0597
. www.laborlawce.com



Safety and health protection on the job

The Minnesota Occupational Safety and Health Act (the Act) requires that your employer provide you with a
Employees workplace free of known hazards that can cause death, injury or illness. You also have the following

workplace rights and responsibilities.

You must follow all Minnesota OSHA (MNOSHA) standards
and your employer’s safety rules.

Your employer must provide you with information about any
hazardous chemicals, harmful physical agents and infectious
agents you are exposed to at work.

You have the right to discuss your workplace safety and
health concerns with your employer or with MNOSHA.

You have the right to refuse to perform a job duty if you believe
the task or equipment will place you at immediate risk of death
or serious physical injury. However, you must do any other task
your employer assigns you to do. You cannot simply leave the
workplace.

You have the right to be notified and comment if your
employer requests any variance from MNOSHA standard
requirements.

You have the right to speak to a MNOSHA investigator
inspecting your workplace.

Employers

following rights and responsibilities.

You must post a copy of this poster and other MNOSHA
documents where other notices to employees are posted.

You must report to MNOSHA within eight hours all accidents
resulting in the death of an employee.

You must report to MNOSHA within 24 hours all accidents

resulting in any amputation, eye loss or inpatient
hospitalization of any employee.

Free safety and health assistance

You have the right to file a complaint with MNOSHA about
safety and health hazards and request that an inspection be
conducted. MNOSHA will not reveal your name to the
employer.

You have the right to see all citations, penalties and
abatement dates issued to your employer by MNOSHA.

Your employer cannot discriminate against you for exercising
any of your rights under the Act. However, your employer
can discipline you for not following its safety and health
rules. If you feel your employer has discriminated against
you for exercising your rights under the Act, you have 30
days to file a complaint with MNOSHA.

Your employer must provide you with any exposure and
medical records it has about you upon request.

You have the right to participate in the development of
standards by MNOSHA.

You must provide your employees with a safe and healthful work environment free from any known hazards
that can cause death, injury or illness and comply with all applicable MNOSHA standards. You also have the

You must allow MNOSHA investigators to conduct
inspections, interview employees and review records.

You must provide all necessary personal protective
equipment and training at your expense.

You have the right to participate in the development of
standards by MNOSHA.

Free assistance to identify and correct hazards is available to employers, without citation or penalty, through MNOSHA Workplace
Safety Consultation at (651) 284-5060, 1-800-657-3776 or osha.consultation@state.mn.us.

Contact MNOSHA for a copy of the Act, for specific safety and health standards or to file a complaint about workplace hazards.

Employers, employees and members of the general public who wish to file a complaint regarding the MNOSHA program may write to the federal OSHA Region 5 office at:
U.S. Department of Labor, Occupational Safety and Health Administration, Chicago Regional Office, 230 S. Dearborn Street, Room 3244, Chicago, IL 60604.

OS

HA

DEPARTMENT OF LABOR AND INDUSTRY

(651) 284-5050 » 1-877-470-6742 » osha.compliance@state.mn.us ® www.dli.mn.gov

Posting required by law in a location where employees can easily see this notice.

MNO3E

August 2( 1A

Labor Law Compliance Center
(800) 801-0597
www.laborlawcc.com




UNEMPLOYED?

Have you lost your job or had your work hours reduced?

You have the right to apply for
Unemployment Insurance henefits.

Apply online at:
www.uimn.org

or by telephone:
651-296-3644 (Twin Cities) or
toll free 1-877-898-9090 (Greater Minnesota)
TTY (for the deaf and hearing impaired) 1-866-814-1252

This information is available in an alternative format by calling 651-259-7223. 7
DEED is an Equal Opportunity Employer/Provider. A

Labor Law Compliance Center
MNO4E @ (800) 801-0597
www.laborlawce .com



Workers’ compensation

If you are injured

= Report any injury to your supervisor as soon as possible, no = Cooperate with all requests for information concerning
matter how minor it may appear. You may lose the right to your claim.
workers’ compensation benefits if you do not make a timely
report of the injury to your employer. The time limit may be
as short as 14 days.

The law allows the workers’ compensation insurer to
obtain medical information related to your work injury
without your authorization, but they must send you

m Provide your employer with as much information as written notification when they request the information.

possible about your injury. . . .
The insurer cannot obtain other medical records unless

m Get any necessary medical treatment as soon as possible. you sign a written authorization.
If you are not covered by a certified managed care
organization (CMCQO), you may treat with a doctor of your m Get written confirmation from your doctor about any

choice. Your employer must notify you in writing if you are authorization to be off work. The note should be as
covered by a CMCO. specific as possible.
Workers’ i f
orkers’ compensation pays Tor
= Medical care for your work injury, as long as it is = Vocational rehabilitation services if you cannot return to
reasonable and necessary. your pre-injury job or to your pre-injury employer due to

) . your work injury.
m  Wage-loss benefits for part of your lost income.

m Compensation for permanent damage to or loss of = Benefits to your spouse and/or dependents if you die as a

function of a body part. result of a work injury.
What the insurer must do

m The insurer must investigate your claim promptly. If you = If the insurer denies your claim for wage-loss benefits
have been disabled for more than three calendar-days, the and you have been disabled for more than three
insurer must begin payment of benefits or send you a denial calendar-days: The insurer will send notice to you within
of liability within 14 days after your employer knew you 14 days. The notice must clearly explain the facts and
were off work or had lost wages because of your claimed reasons why they believe your injury or illness did not
injury. result from your work or why the claimed wage-loss

benefits are not related to your injury.
m If the insurer accepts your claim for wage-loss benefits and

you have been disabled for more than three calendar-days: If you disagree with the denial, talk with the insurance
The insurer will notify you and must start paying wage-loss claims adjuster who is handling your claim. If you are
benefits within the 14 days noted above. The insurer must not satisfied and still disagree with the denial, call the
pay benefits on time. Wage-loss benefits are paid at the Minnesota Department of Labor and Industry’s Workers’
same intervals as your work paychecks. Compensation Hotline at 1-800-342-5354.

Fraud Insurer name and contact information

Collecting workers’ compensation
benefits you are not entitled to is
theft. Call 1-888-372-8366 to report
workers’ compensation fraud.

m‘ DEPARTMENT OF
LABOR AND INDUSTRY

(651) 284-5032 * 1-800-342-5354 e dli.workcomp@state.mn.us ® www.dli.mn.gov

Posting required by law in a location where employees can easily see this notice. August 2( 2, lJ
*._1,_-.*

L Labor Law Compliance Center
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Pregnant workers and new parents

PREGNANCY AT WORK

If you are pregnant, it is your right to request and your

employer must provide:

e more frequent or longer restroom, food and water
breaks;

e seating; and

e |imits on lifting more than 20 pounds.

You have the right to request other workplace
changes when you have been given advice from a
health care provider or doula. Your employer cannot
require you to adjust your working conditions
because you are pregnant.

PREGNANCY AND PARENTAL LEAVE FROM
WORK

Employees may request and take up to 12 weeks of
unpaid leave during pregnancy or upon the birth or
adoption of their child. Employees are eligible for this
leave regardless of the size of their employer or the
amount of time for which they have worked for their
employer.

Pregnancy and parental leave may be taken for:

e incapacity due to pregnancy or related health
conditions;

e childbirth or adoption; or

e bonding time by a birthing or non-birthing parent
after the birth or adoption of the child.

Employers can adopt reasonable policies about when
requests for leave must be made and leave must be
taken within 12 months of the birth or adoption.

You may be able to use employer-provided benefits,

such as sick leave or disability leave, if you are sick during
pregnancy or to recover after childbirth.

m

Minnesota’s paid family and
medical leave law, which
provides paid time off during
or following a pregnancy, goes
into effect Jan. 1, 2026.

EXPRESSING MILK AT
WORK

If you decide to express
milk at work, your employer, regardless of size, must
provide:
e break times to express milk without you losing
compensation; and
e aclean, private and secure area to express milk that:
e js not a bathroom;
¢ jsshielded from view;
e is free of intrusion from coworkers and the
public;
e isin close proximity to the work area; and
e has access to an electrical outlet.

There may be limited exceptions to this requirement.

You can choose when to express milk based on your
needs, whether that means expressing milk during an
existing paid break, during an existing unpaid brealk,
such as a meal break, or during some other time.

It is against the law for your employer to retaliate,

or take negative action, against you for requesting or
taking a leave, pregnancy accommodation or break to
express milk at work.

CONTACT US
Contact Labor Standards at 651-284-5075 or
dli.laborstandards@state.mn.us.

DEPARTMENT OF
LABOR AND INDUSTRY

Labor Standards e 443 Lafayette Road N. e St. Paul, MN 55155

651-284-5075 e dli.mn.gov e dli.laborstandards@state.mn.us

Notice: This is a brief summary of Minnesota law. It is intended as a guide and is not to be considered a substitute for related Minnesota Statutes.

MNOGE

(800) 801-0597
www.laborlawce.com

A

Labor Law Compliance Center



Employer-sponsored meetings

Employer-sponsored meetings or
communication

An employer or the employer’s agent, representative
or designee must not discharge, discipline or
otherwise penalize or threaten to discharge,
discipline or otherwise penalize or take any adverse
employment action against an employee:

1. because the employee declines to attend or
participate in an employer-sponsored meeting or
declines to receive or listen to communications
from the employer or the agent, representative
or designee of the employer if the meeting or
communication is to communicate the opinion of
the employer about religious or political matters;

2. as a means of inducing an employee to attend
or participate in meetings or receive or listen to
communications described in number 1 above; or

3. because the employee, or a person acting on
behalf of the employee, makes a good-faith
report, orally or in writing, of a violation or a
suspected violation of this section.

Remedies

An aggrieved employee may bring a civil action to
enforce this section of the law no later than 90 days
after the date of the alleged violation. The court
may award all appropriate relief, including injunctive
relief, reinstatement, back pay and reestablishment
of any employee benefits, reasonable attorney fees
and costs.

m

Scope
This section does not:

1. prohibit communications of information the
employer is required by law to communicate, but
only to the extent of the lawful requirement;

2. limit the rights of an employer or its agent,
representative or designee to conduct meetings
involving religious or political matters as long as
attendance is wholly voluntary or to engage in
communications as long as receipt or listening is
wholly voluntary; or

3. limit the rights of an employer or its agent,
representative or designee from communicating
to its employees any information, or requiring
employee attendance at meetings and other
events, that is necessary for the employees to
perform their lawfully required job duties.

Summary

This law does not prohibit or regulate employer
speech. The law regulates when an employer may
discipline or fire an employee who declines to attend
meetings about religious or political matters.

To review this law in full, including definitions, notice
requirements and additional information about
remedies, see Minnesota Statutes § 181.531. The
Department of Labor and Industry does not enforce
this law.

For more information about this law, contact an
attorney.

October 2024

DEPARTMENT OF
LABOR AND INDUSTRY

651-284-5075 ¢ 800-342-5354 e dli.laborstandards@state.mn.us e dli.mn.gov

Notice: This is a brief summary of Minnesota law. It is intended as a guide and is not to be considered a substitute for related Minnesota Statutes.

/SHS  Labor Law Compliance Center
MNO7E : LLOE p

(800) 801-0597
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Earned sick and safe time (ESST)

Effective: Jan. 1, 2024

What is ESST?

ESST is paid leave employers must provide to
employees in Minnesota that can be used for certain
reasons, including when an employee is sick, to care
for a sick family member or to seek assistance if an
employee or their family member has experienced
domestic abuse, sexual assault or stalking.

ESST must be paid at the same base rate an
employee earns when they are working.

Who is eligible for ESST?

An employee is eligible for ESST if they:

m are anticipated to work at least 80 hours in a year
for an employer in Minnesota; and

m are not an independent contractor.

Part-time, seasonal and temporary employees are
eligible for ESST.

How do you accrue and use ESST?

m Employees accrue at least one hour of ESST for
every 30 hours worked, unless an employer front
loads ESST hours as allowed by law.

m ESST begins accruing on the first day of work and
employees are allowed to use ESST as it accrues.

m Employers must allow an employee to accrue at
least 48 hours of ESST every year and to roll over
unused ESST to the next year up to a maximum
accrual of at least 80 ESST hours.

m Employers can require documentation from
employees when ESST is used for more than two
consecutive scheduled workdays.

m

DEPARTMENT OF
LABOR AND INDUSTRY

What can you use ESST for?

ESST can be used for reasons that include:

m the mental or physical illness, treatment or
preventive care of an employee or their family
member;

m absence due to domestic abuse, sexual assault or
stalking of an employee or their family member;

m closure of an employee’s workplace due to
weather or public emergency or closure of their
family member’s school or care facility due to
weather or public emergency; and

m  making funeral arrangements, attending a funeral
service or memorial or addressing financial or
legal matters that arise after the death of a family
member.

Retaliation is against the law.

An employer may not retaliate, or take negative
action, against an employee for asserting their legal
rights under the ESST law.

Q‘\ ?ﬁ
Safe time
To address domestic

abuse, sexual assault
or stalking

Sick time
For mental or physical
iliness, treatment or
preventive care

July 2025

651-284-5075 * 800-342-5354 e esst.dli@state.mn.us e sickleave.mn.gov

Notice: This is a brief summary of Minnesota law. It is intended as a guide and is not to be considered a substitute for related Minnesota Statutes.

MNOSE

g (800) 801-0597
. www.laborlawcc.com

Labor Law Compliance Center



VETERANS BENEFITS AND SERVICES

The Minnesota Department of Veterans Affairs (MDVA)

serves Minnesota Veterans and their families.

Veterans and their families may be eligible for many benefits earned through their military

service. Contact MDVA or your County Veterans Service Officer to learn more about these

resources, programs and services:

Adult Day Program

Counseling for substance use disorder
and mental health treatment

Dental and vision assistance

Educational, workforce and training
resources

Eligubility for unemployment Insurance
benefits under state and federal law

Emergency assistance

Ending Veteran homelessness and
housing assistance

Filing health and disability claims (VA

and Social Security)

Legal services

« Minnesota Gl Bill for license or certification,
apprenticeships or higher education

« Minnesota Veteran driver’s licenses and
identification cards

. Preventing Veteran suicide
« State Veterans Cemeteries
« State Veterans Domiciliary Program

« State Veterans Homes (skilled nursing
facilities)

Tax benefits

« VA healthcare enrollment
. Veteran family assistance

« Women Veteran support

FOR MORE INFORMATION

Visit MinnesotaVeteran.org
Call 1-888-LinkVet

Connect with your County Veterans Service Officer at MACVSO.org

&
L
Veterans ¢
4 =
S i
%

minnesotaveteran.org | 1-888-LinkVet

A SRUNTY F.F.?;%

*22 Veterans
e s CrisisLine
DIAL 988 then PRESS @

~— A

/A Labor Law Compliance Center
MNOSE @ (800) 801-0597
www.laborlawce.com




MINNESOTA PAID LEAVE

Effective January 1, 2026
Minnesota Paid Leave provides payments andjob protections when you
need time off to care for yourself or your Family.

What can | use Paid Leave for?

Medical Leave:
® To care for your own serious health condition, including
care related to pregnancy, childbirth, and recovery

Family Leave:

@ Bonding Leave — to care for and bond with a new child
welcomed through birth, adoption, or foster placement

@ Caring Leave — to care for a family member with a serious
health condition

e Military Family Leave — to support a family member called
to active duty

o Safety Leave — to respond to issues related to domestic
violence, sexual assault, or stalking for yourself or a family
member

Generally, conditions must last more than seven days
and be certified by a healthcare provider or other
professional.

Am | covered by Paid Leave?

Most workers in Minnesota are covered by Paid Leave.
You are covered no matter the size of your employer, or
the hours or days you work. Independent contractors and
self-employed individuals are not automatically covered
but may opt in. You may qualify for payments if you’ve
been paid a minimum amount for work in Minnesota in
the last year (53,900 for the start of Paid Leave in 2026).

How long can | take leave?

You may qualify to take up to 12 weeks of family
or medical leave per benefit year. If you need both
family and medical leave in the same benefit year,
you may qualify for up to 20 weeks in total.

LEARN MORE: paidleave.mn.gov

This information can be provided in alternative formats

to people with disabilities or people needing language
assistance by calling the Paid Leave Contact Center at
651-556-7777 or 844-556-0444 (toll-free).

7/2025

Minnesota Paid Leave | 180 E 5th St Suite 1200 | Saint Paul, MN 55101 1

How much will | get paid?

When you use Paid Leave, the state makes payments to
you. Paid Leave will pay up to 90% of your wages, based
on your income level, with a maximum weekly amount set
at the state’s average weekly wage. This amount changes
each year, and is $1,423 for the start of Paid Leave in 2026.

Who pays for Paid Leave?

Paid Leave is funded by premiums paid by employees
and employers. The initial premium rate is 0.88% of
covered wages. Your employer may deduct up to 0.44%
of your wages to fund your portion of the premium.

What are my employment protections?

® Job protections: Generally, you must be restored to your
job or an equivalent position when returning from leave.
Job protections take effect 90 days after your date of hire.

® Health insurance continuation: Generally, employers
must continue to fund their portion of healthcare
insurance premiums while you are on leave.

® No retaliation or interference: Employers must not
interfere with or retaliate against you if you apply for or
use Paid Leave. Employers cannot take your Paid Leave
payments.

For inquiries related to Paid Leave, please contact Minnesota
Paid Leave at 651-556-7777 or visit our website.

If you think your employer is violating employment
protections, contact the Labor Standards Division at the
Minnesota Department of Labor and Industry.

MY MINNesOTA

PAID LEAVE

Labor Law Compliance Center
(800) 801-0597
www.laborlawcc.com



MINNESOTA PAID LEAVE

Effective January 1, 2026
Minnesota Paid Leave provides payments andjob protections when you
need time off to care for yourself or your family.

Equivalent Plan

Your employer provides Paid Leave through an approved equivalent plan instead of through the state of
Minnesota. This plan provides time off, payments, and job protections that are equal to or greater than those

offered under Minnesota Paid Leave.

Name of insurer:

Equivalent plan covers: [] Family Leave

Website:

What can | use Paid Leave for?

Medical Leave:

® To care for your own serious health condition, including
care related to pregnancy, childbirth, and recovery

Family Leave:

@ Bonding Leave — to care for and bond with a new child
welcomed through birth, adoption, or foster placement

® Caring Leave — to care for a family member with a serious
health condition

e Military Family Leave — to support a family member called
to active duty

o Safety Leave — to respond to issues related to domestic
violence, sexual assault, or stalking for yourself or a family
member

Generally, conditions must last at least seven days and be
certified by a healthcare provider or other professional.

Am | covered by Paid Leave?

Most workers in Minnesota are covered by Paid Leave.
You are covered no matter the size of your employer, or
the hours or days you work. Independent contractors and
self-employed individuals are not automatically covered
but may opt in. You may qualify for payments if you've
been paid a minimum amount for work in Minnesota in
the last year ($3,900 for the start of Paid Leave in 2026).

How long can | take leave?

An equivalent plan must offer leave time that is equal
to or greater than what is offered under the state plan.
Under the state plan, you may qualify to take up to 12
weeks of family or medical leave per benefit year. If you
need both family and medical leave in the same benefit
year, you may qualify for up to 20 weeks in total.

LEARN MORE: paidleave.mn.gov

This information can be provided in alternative formats
to people with disabilities or people needing language
assistance by calling the Paid Leave Contact Center at

651-556-7777 or 844-556-0444 (toll-free).

9/2025

D Medical Leave

D Both

Phone:

How much will | get paid?

An equivalent plan must offer payments that are equal to or
greater than what is offered under the state plan. Under the
state plan, you will be paid up to 90% of your wages, based
on your income level, with a maximum weekly amount set
at the state’s average weekly wage. This amount changes
each year and is $1,423 for the start of Paid Leave in 2026.

Who pays for this coverage?

Minnesota Paid Leave is funded by premiums paid by
employees and employers. Your employer may not
charge you more than 0.44% of your wages to fund
your portion of the Equivalent Plan premium.

What are my employment protections?

® Job protections: Generally, you must be restored to your
job or an equivalent position when returning from leave.
Job protections take effect 90 days after your date of hire.

® Health insurance continuation: Generally, employers
must continue to fund their portion of healthcare
insurance premiums while you are on leave.

® No retaliation or interference: Employers must not
interfere with or retaliate against you if you apply for or
use Paid Leave. Employers cannot take your Paid Leave
payments.

For inquiries related to Paid Leave, please contact Minnesota
Paid Leave at 651-556-7777 or visit our website.

If you think your employer is violating employment
protections, contact the Labor Standards Division at
the Minnesota Department of Labor and Industry.

MY MINNesoOTA

PAID LEAVE

Minnesota Paid Leave | 180 E 5th St Suite 1200 | Saint Paul, MN 55101

Labor Law Compliance Center
(800) 801-0597
www.laborlawcc.com



Wage Theft Prevention

All employees have a legal right to receive full and timely payment
of all earnings and “employee notice” documentation.

Wage Theft includes:
» Work without pay
» Denial of overtime
» Unlawful deductions

Minimum Wage effective Jan. 1, 2026

Documentation includes:
o Paystubs
« Information about pay rate(s),
paydays, and sick and safe time

Working. Thriving. Together.

Help make Minneapolis a healthier,
more secure, and more productive

« Applies to all employees performing work in Minneapolis. community.

» Increases every year on January 1st.

2026 Minimum Wage

$16.37 per hour

Sick and Safe Time (access to sick leave or PTO)

« Employers must provide sick and safe time (or equivalent leave)

and must pay all employees for covered absences. REPORT A VIOLATION

« Employees begin earning sick and safe time (or equivalent leave)
hours on the first day of work — part-timers included.

» Employees earn at least one hour for every 30 hours worked.
Accrual may be capped at 48 yearly and 80 overall.

« Employees are entitled to leave amounts and policies in writing.

Sick Time
Medical or mental
health care, illness
or injury

Minneapolis

City of Lakes

Minneapolismn.gov/
= laborenforcement

. call311

.9. 350 S. 5" St., Rm 239

A oo RETALIATION PROHIBITED
i
wiliin

& Interference with an employee’s exercise
p of protected rights is punishable by fine(s)
up to $3,000 per employee.

Safe Time Sick or Safe
To address domestic Care for sick family
abuse, sexual assault member or during
or stalking emergency closures

THIS POSTER MUST BE DISPLAYED WHERE EMPLOYEES CAN EASILY READ IT. Download this poster at
sicktimeinfo.minneapolismn.gov/employer-resources. It may be printed on 8 %4” x 11” letter size paper. More
questions? We're here to help: sicktimeinfo@minneapolismn.gov or call 311.

For reasonable accommodations or alternative formats please contact the Minneapolis Civil Rights Department

at 612-673-3012. People who are deaf or hard of hearing can use a relay service to call 311 at 612-673-3000. TTY
users can call 612-673-2157 or 612-673-2626. Para asistencia 612-673-2700, Yog xav tau kev pab,
hu 612-673-2800, Hadii aad Caawimaad u baahantahay 612-673-3500.
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CITY OF SAINT PAUL

Department of Human Rights & Equal Economic Opportunity (HREEO)
Division of Labor Standards Enforcement and Education

L

Notice to Employees

Wage Theft, Minimum Wage, Earned Sick
and Safe Time (ESST) ordinances apply to
employees performing work within the
geographical boundaries of Saint Paul.

WAGE THEFT

Wage theft occurs anytime employers fail to pay employees what they are legally owed, such as paying below minimum
wage, not paying overtime, requiring work without pay, denying legal breaks, misclassification, withholding tips, non-pay-
ment of fringe benefits, and illegal deductions.

EARNED SICK AND SAFETIME | MINIMUM WAGE INCREASES

What ESST for? The Saint Paul Minimum Wage is updated annually
at can you use or?

e SR 035 EFFECTIVE EFFECTIVE
. BRNL 1, HGE JULY 1, O3
For yourself or a family member’s mental :
or physical illness, injury, or other health e 51 5 g? 51 ﬁ 3? 515 3?
conditions. WS z . i
Reasons related to domestic abuse, sexual i i $1 5.00 $15.00 $16.37

assault, or stalking.

mes . £13.25 $13.25 $14.25

School or work closure due to weather or 4 29 tew

public emergency.
REPORT A VIOLATION

If you believe your rights have been

Funeral arrangement and bereavement.

HEY S

How do you accrue and use ESST?

Earn 1 hour of ESST for every 30 hours worked; violated, you can file a complaint
and a minimum of 48 ESST hours in a year. with HREEO using any
« Employees begin accruing ESST on their first day of these methods:
of work and are allowed to use accrued ESST if
Fhelr employer anticipates they will work 80 hours ®,  Call us at 651-266-8966
in ayear.

Employers can frontload 48 hours with payout or

. PR e % Email us at LaborStandards@stpaul.gov
Documentation m nl r for N
ocumentatio ay only be requested fo -," Online at www.stpaul.gov/laborstandards

ESST absences of longer than three consecutive

scheduled workdays.
Saint Paul City Hall, 15 W Kellogg Blvd, Office 280,

Saint Paul, MN 55102

O

Language interpretation, translation, and accommodations are Retaliation is |||ega|
available upon request =
MN13E
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EARNED SICK AND
SAFE LEAVE

NOTICE OF EMPLOYEE RIGHTS BLOOMINGTON
EFFECTIVE JuLy 1, 2023 MINNESOTA

The Earned Sick and Safe Leave (ESSL) Ordinance requires employers with five or more
employees to provide PAID sick and safe leave to employees working in Bloomington.

YOU HAVE A RIGHT TO SICK AND SAFE LEAVE THAT YOU CAN USE FOR THE CARE, TREATMENT
OR SAFETY OF YOU OR A FAMILY MEMBER.

" [ Te) How is
IT PAID?

If an employer has fne ar morns
& yea employpess, EFSL must be paid on the
full-time, par-time, temporarny, of same schedule and &t the same mis
seasomal v s regular wages.

How
DO | EARN
LEAVE TIME?

ONE hour of ESSL for every
30 hours worked
Employees can earn up to T i
48 hoarsfyear. I
Urmnised ESEL carries over

tia the niext year

WHEN AND HOW CAN LEAVE BE USED?
Employees can use leave time (a) for medical, physical, mental or health needs, (b) for
school or workplace closures, and (c) when they or a family member is a victim of domestic

For msre
O infarmation scan

violence, sexual assault, or stalking.

Retaliation against an employee trying to use ESSL is prohibited. An employee can file a complaint
against an employer who retaliates against the employee or fails to provide ESSL.

If you believe your right to ESSL has been violated, you can file a complaint at:

Email: ESSL@bloomingtonmn.gov « Website: blm.mn/essl « Call: 952-563-8753

Mail/In-person: City of Bloomington, Legal Department, Compliance Division,

1800 W. Old Shakopee Road, Bloomington, MN 55431
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